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our work in New York State. it seems unnecessary 


bee an. 0 ON on person as a part of the farm labor starr. 


disc ve 


; to create & Change in our extension work. It is the same so far 
“ashe 6 with our farm labor vrogram. We want farmers to do things 
peereate changes in their practices. We want to stimulate then. We 
nave other jae hae the general public, informed about what we are doing 
f they haven't anytuing to cortribute at least they don't get in the 
of this, well informed opinions, good judgment, Hee ends upon accurate 
Oe) Loe have put emphasis on trying to keep people informed. ae feel 
tS a but the other raasonutor using information seems to be the most 
A third thing that we dontt do too well, but we at least admit 
and realize that we should be doing it better, is keeping our admini- 
“informed of what we are Ac Oing. We have ea real responsibility I feel 
state Let wr. Wilson know inet our program is ether than sending what 
We realize the Washington office should be kept informed. Our 
. P of (extension, our dean, and other people on our campus should know 
doing in our particular field, After all they are responsible for it. 
> Fesponsibility to us but they have to support us. 


Job really starts with an information person about now, when our 

| policy is established and within it work out the policy for New York 

We will finish our progran Our real plan of action will be develozed 

next few weeks, ie ene information person gets really busy. We 

ple all over New York State should know what the policy is)in 

1 With farm labor, what the program is, and all about pe Currently 

d be kept informed with progress on the program and, they snould 

“esults. Some think that an information person is a puemeeod ee 

1 & sense they are, but that is not the sense that we treat them 

rk State. It is our primary responsidility to handle facts and to 

before the public and‘before the people who can use them. If that 

zt mM person is on his or her job, aie or. he will enlist the support of 
‘first. She will see that the staff realizes all the avenues for 

ple with their subject matter. She wiil keep reminding that busy 

the subject matter of things thet he should be doing to.get his 

© tue people wno can do something about it. At ovr first conforence 

ae ‘assistants, county ie sucalis and others working on this vrogram, 

a very definite: Pero OF ib se sess /on wich our own farm iabor person 

he head of the department of information in extension teaching, try- 

eate in these people an appreciation of the value of doing this 

pape job and telling them something abcut how to de Lbs howto) write, 
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ie New York State snub Ithaca, Ne Ye, at the Regions] geek 


Baty ek 


hh ge 
She tr 


a 


how to talk, how to take pictures, 4 Little of all a ye | 
as any good worker does, other people to do her job ioe ene 
possible. We know that the best place to reach people HN. | 
county. Your material can be reorganized. she tries first fe) ae 
labor assistant to recognize the problem and’ ‘the Taos of saabact 
helps them with press articles. One of the most important t sas. 
has done*is to encourage those county agents and those labor Hie 
use a thing which they have right in their office or NEAT MAA off 
that is what is known as the farm bureau news; published oy and for t 
organization in our State which spomsors extension service and the co 
agent has access to it. She supplies stories of a generat. neta to 
of these counties for inclusion in this news ana Suppiles ideas. 
with farm magezines, trade papers,’ organization sheets. t is ai 
way of reaching people at a relatively low cost. We Use the radio of 
everyone uses it now. Possibly 23 or 24 stations fairly regularly. | 
remind them occasionally of this way of reaching people. It would be- 
bad to overlook that paqssibility. ea, 


Ul 


- a 
We have at the college a regular information department in addi 
the one we have in our own division that we cooperete with. They se 
radio briefs to all the stations - rather fill-ins. Part of our infort 
person's job is to write those paragraphs. We have service letters throug 
311 our regular departments - animal husbandry, 4-H, poultry, ete. Cor 
The meetings being held over the State, particularly at this seas 
the year, offer an opportunity to get information to farmers about our p 
of the) job. The best way that we,can see of getting that’ information’ ow 
through that neans is to create in. the county agent, and particularly an] 
farm labor assistant, the urge to do something about ‘this information 
he will arrange to get on that program or go at least for an exhibit. 
Possibly there is an hour or 10 minutes when he could show some slid 
that is very acceptable, Our information person has the job of anticip 


all of this thing, of having slides prepared, of taking pictures firsy 


making them into slides and moking them available to the county agents. 
There are grange meetings to which this type of information can be pass 
out. There are other types of meetings. There is the matter of poste 
~ am sure if we didn't have an information person on our staff I wouldn 
know what was available. [It is so tied up with our regular work that 
just dontt think about it anymore. She assists every member of our st 
She reminds him that here is 2 subject of yours, a project you have. | 
information person gives balance to our program. i 


